M Manulife Financial

Grow your business —
with the help of Quickstart

GROUP BENEFITS QUiCkStart



Running your own business can be both rewarding and challenging. You want to make sure

you have the right people working with you to make your business grow. That's where

Manulife Financial’s Quickstart plan can help.

Group Insurance Made Easy

We've put together a package of key benefits that
employees find the most useful and desirable — at a price
that is realistic for a growing business like yours. Quickstart
begins with the basics and gives you the flexibility to add
new benefits and features as your budget allows.

And since it's a tax-deductible business expense, it's not hard
to understand why so many small businesses have chosen to
make the investment in a group benefits plan.

A group insurance plan can foster an environment of stability
and growth — not only for your existing employees but for

Quickstart

@ rhuarLus

/
GROUP BENEFITS

Group Benefits products are offered through Manulife Financial
(The Manufacturers Life Insurance Company).

Manulife Financial and the block design are registered service marks and trademarks of
The Manufacturers Life Insurance Company and are used by it and its affiliates including
Manulife Financial Corporation.
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potential new hires as well. Competing in today’s
marketplace can be tough, but a solid group benefits
program can level the playing field.

Low cost and flexible options. Start something great
with Quickstart.

Want to learn more? Just complete the attached
Request for Quotation form, send it to your
Advisor and find out how to grow your business -
with Manulife!

M Manulife Financial

With you every step of the way™



M Manulife Financial Quickstart

Q u ICkSta rt Req UeSt fOI’ Q UOtatI on Please complete the following information

COMPANY PROFILE

Full Legal Business Name City /Town/Province

Postal Code Contact Name/Phone Number

Business Description Length of time in business (minimum 6 months)

Current number of full time employees Number of employees a year ago

Number of employees related to owner Any employees involved in hazardous occupations?
Yes No LD

Any employees not actively at work? If yes, provide details:

Yes No LD

Are all employees covered by Workers’ Compensation? If no, who is not covered:

Yes No O

PROPOSED PLAN

When would you like the plan to start? What percentage of the premium would you like to pay?
Oso% W75% O other (minimum of 50%)

QUICKSTART PLAN FEATURES

BENEFIT PLAN DESIGN
v/ Life/Accidental Death & Flat $10,000
Dismemberment

v Long Term Disability* Benefit: 60% of monthly earnings Maximum: $2,000 per month
Waiting Period: 119 days Benefit Period: To age 65
Definition of Disability: 2 year own occupation  Taxability: Non-taxable (100% Employee Paid)

v/ Extended Health Care Deductible: $0 Reimbursement: 80%
Drug Coverage: Pay Direct with Drug Card Drug Type: Prescription with some exceptions
Drug Plan Basis: Generic Drug Maximum: $1,000 (outside Quebec)
Professional Services Coverage: Professional Services Maximum:

Chiropractors, Physiotherapists, Psychologists $200 per calendar year

v Dental Care* Basic Services: 80% Reimbursement Deductible: $0
Exams: Every 9 months Maximum: $500 per calendar year
Fee Guide: Current

v General Provisions The plan renews every 12 months All benefits terminate at age 65

ADVISOR PROFILE (to be completed by your Advisor)

Plan Advisor Name E-mail Address
Business Address Phone
Fax

* optional benefits. All quotes are subject to approval
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